PVIP Explanation of Benefits
2013
The Ponderosa Volunteer Incentive Program (PVIP) is established to reward volunteer members with reasonable cash benefits based on their performance.  
· All payments are subject to IRS rules currently in effect. 
· All payments are subject to the PVFA budget process and may have variable values dependent on available funding.  
· The Fire Chief is responsible for assimilating all data and applying current funding for timely payments.  
· All time blocks are for guidance only and are subject to individual needs.
· The entire program is performance based.  Stipends will be withheld or not provided if performance criteria is not maintained (e.g. Target Solutions on line education must be current).

Bonus Points - PVIP
1. Payments are made at the annual Holiday Party.

2. PVIP bonus points nomination forms must be submitted no later than November 1, of year to qualify.

3. Bonus points are subject to weighted values dependant on available funds and standardized methods (hose testing).

4. Some bonus points (Lts., quarter master, radio maintenance, shirts, etc.) are determined by the Fire Chief and are subject to performance.

Training Hours - PVIP
1. Payments are made at the annual Holiday Party.

2. PVIP training hours points must be submitted no later than November 1, of year to qualify.

3. All training hours must be submitted to the Training Officer and are subject to interpretation in some cases (outside training hours may be recorded but may not receive full value).

4. Training hours points are subject to weighted values dependant on available funds.

5. The current amount is $1.75 per seat hour
Night Staffing

1. Payments are made every two months beginning in January of each year.  The first payment is based on staffing for the previous two months (December & November).
2. The current amount is $45 per 12 hour block

3. Each individual emergency response will be compensated

District 60

1. Payments are made every two months beginning in January of each year.  The first payment is based on staffing for the previous two months (December & November).

2. The current amount is $40 per 12 hour block

3. Each individual emergency response will be compensated

Emergency Response 
1. Payments are made every four months beginning in November of each year.  The first payment is based on responses for November through February, and every four months thereafter.

2. The amount per run is variable depending on available funds.  The current amount is $4.00 per response.
a. All members are responsible to assure they are credited for each response

b. Modifiers are used based on certification and officer levels:

	Level Modifier explanation

	Junior - .8

	Member - 1

	Basic - 1.1

	Intermediate - 1.2

	Advanced - 1.3

	Master - 1.4

	EMS - .1

	Lt - .1

	Capt/Jr. Capt. - .2

	Asst/Dep Chief - .3


Weekend Daytime Staffing 
1. Payments are made every regularly scheduled payroll period.
2. The current amount is $75 per 9 hour time block

3. Qualified individuals are selected for this portion of the PVIP program 
